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ATHLETICS CANADA WHISTLEBLOWER POLICY 

Purpose   

1. The purpose of this Policy is to allow people to have a discreet and safe procedure 
by which they can disclose incidents of actual or perceived wrongdoing without fear 
of unfair treatment or reprisal.   

2. The policy is to provide guidelines on reporting of perceived inappropriate, unethical, 
illegal, or fraudulent conduct including conduct prohibited by Athletics Canada’s 
Code of Ethics and Conduct Policy (AC Code).  

3. Athletics Canada (AC) is committed to providing an environment in which the 
organization acts within the AC Code, policies and applicable laws and observes the 
highest standards of business and personal ethics in conduct of its responsibilities.   

Application   

4. This Policy only applies to National Team Athletes, National Team Coaches, 
National Team technical staff, Athletics Canada employees, Athletics Canada 
Board of Directors/Committee members, contractors, and volunteers as well 
as actual and perceived incidents of wrongdoing within the activities of a 
Member Branch.   

5. The Commissioner’s Office has jurisdiction over complaints made under this 
policy as defined in the Commissioners’ Office Terms of Reference.   
Where the individual respondent is a current employee of AC, discipline and/or 
corrective action if any shall be dealt with exclusively by AC as a human 
resource matter.   

6. Athletics Canada has signed onto “Abuse-Free Sport” and adopted the 
Universal Code of Conduct to Prevent and Address Maltreatment in Sport 
(“UCCMS”) which is incorporated into the Code of Ethics and Conduct Policy 
by reference.  Complaints or disputes concerning potential breaches of the 
UCCMS involving National Team athletes, staff, and coaches who are national 
team members, Athletics Canada Staff, National Team staff or and Athletics 
Canada Board and Committee members are to be directed to Sport Dispute 
Resolution Centre of Canada.   

7. Matters reported under the terms of this Policy may be required by law to be 
referred directly to law enforcement agencies.   

8. Discipline matters and complaints arising with the business, activities or 
events by entities other than Athletics Canada, including its Member 
Branches, will be dealt with pursuant to the policies of those entities unless 
requested and accepted by Athletics Canada’s Commissioner’s Office in its 
sole discretion.   

9. Complaints or reports related to anti-doping matters will not be considered 
under this policy. Any anti-doping information provided through this policy will 
be forwarded to the Canadian Centre for Ethics in Sport (CCES). 

 Definitions:   

• Complainant: The Party reporting the alleged violation.   
• Respondent: The person or organization required to respond to the 

complaint. 
• Commissioner: A Commissioner of Athletics Canada is a person appointed to 

regulate the sport according to specific policies. 
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• Wrongdoing: Inappropriate, unethical, illegal, or fraudulent conduct including 
but not limited to conduct prohibited by Athletics Canada’s Code of Ethics and 
Conduct Policy to (AC Code), AC policies, or applicable laws.   

Pledge   

10. AC pledges not to dismiss, penalize, discipline, or retaliate or discriminate against 
any person who, in good faith, discloses information or submits a report against a 
person under the terms of this Policy.   

11. Any individual affiliated with AC who breaks this Pledge will be subject to disciplinary 
action.   

Reporting Wrongdoing   

12. A person who believes an incident of wrongdoing has occurred should prepare a 
report that includes the following:   

a. Written description of the act or actions that comprise the alleged 
wrongdoing, including the date and time of the action(s);   

b. Identities and roles of other individuals (if any) who may be aware of, 
affected by, or complicit in, the wrongdoing;   

c. Why the act or action should be considered to be wrongdoing.   

Authority   

13. The Commissioner’s Office is empowered to receive complaints under the 
Whistleblower Policy and to resolve such complaints. After receiving the report, the 
Commissioner’s Office has the responsibility to:   

a. Assure the person of AC’s Pledge   
b. The Commissioner may recommend to a person making a report under this 

Policy that the matter should be handled under the Commissioners’ Office 
Terms of Reference.   

Alternate Liaison   

13. In addition to filing a report/complaint under this policy individuals may contact a 
third-party organization such as the Sport Dispute Resolution Centre of Canada 
(SDRCC) or the Canadian Sport HELPline.   

Confidentiality   

14. Where the individual prefers to submit their concern anonymously, and 
maintain their identity in confidence, the Commissioner will take every step 
reasonable in the circumstances to preserve confidentiality of the complainant, 
respondent, and any other party unless otherwise required by law. It is 
important to note that the disclosure of the identity of the complainant may 
enable a more thorough investigation and will enable the complainant to 
participate in the investigation and know the outcome of any investigation.  
Requiring strict confidentiality may limit the ability of an investigator to 
investigate the alleged wrongdoing and the authority of the Commissioners’ 
Office to take certain corrective actions. 

15. The Commissioners’ Office will not disclose the person’s identity to anyone 
affiliated with AC without the person’s consent unless if required by law.   
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16. A person who is unsure if he or she should submit a report, or who does not 
want to have his or her identity known, may contact the Commissioner’s Office 
for informal advice about the process.   
The Commissioner will not disclose information about an incident or complaint 
(including identifying information about any individuals involved) to anyone 
without the person’s consent, except as may be required by law.   


